
Maximising your 
zero-cost training budget

Case studies from AON, BP, Credit Suisse, Fidelity, 
Legal & General, LV= and Société Générale.

The problem: When businesses face financial distress the first casualty is often the learning 

and development budget. The current coronavirus crisis is likely to prove no different. 

The solution: Use the zero-cost Apprenticeship Levy to fund your L&D and organisational 

objectives, sustaining high-quality training and building employee capability ready for recovery.

The Corndel Leadership Academy - specialises in  

coaching-based management and leadership, and project management 

programmes.

Corndel Digital - specialises in the highest quality Data Analytics, 

DevOps and Software Engineering programmes. Corndel is the only 

training provider in the UK to offer a levy-funded DevOps programme. 

Awards won and shortlisted for in 2019/20

In a recent survey of our learner graduates: 

•	 25% got a pay rise

•	 31% got a promotion

•	 44% expanded their role

•	 20% had a work-based project, or other 

recommendations made as a result of the 

course, adopted into business practice

Corndel’s training produces 
tangible, measurable benefits

“It is a pleasure working with 

the Corndel team creating strategically 

aligned apprenticeship programmes, with 

tailored content to meet our specific business 

needs.  Corndel are leading experts in the 

design, delivery and administration of a range 

of Apprenticeship Programmes and the team 

are all professional, pragmatic, agile and 

extremely customer focused.” 

Julie Aspinall, L&D Manager, Société Générale UK

Corndel works with the UK’s leading financial 

services businesses, who are innovatively utilising 

their apprenticeship levy at scale to deliver 

brilliant, high impact programmes for mid-career 

employees.

These zero-cost training programmes have built 

capability, addressed skills shortages, positively 

impacted retention and motivation amongst 

employees and realised business objectives. 

Trusted partner to financial 
services firms

About Corndel 

Corndel is a multi-award-winning management and technology training provider, delivering training that 
can be fully funded through your organisation’s Apprenticeship Levy. Corndel’s disruptive focus on training 
brilliance, with one-to-one coaching from commercial experts at its heart, has made it the go-to provider 
for large financial services clients focused on quality. 



Financial Services clients maximising 

their Apprenticeship Levy

The Aon Leadership Diploma Programme utilises the Apprenticeship Levy 

to deliver a bespoke leadership and management programme to build 

capabilities across the organisation. Jointly developed by Corndel and 

Aon’s Talent and Apprenticeship Team, around 100 Aon learners across 

multiple cohorts have so far benefited from personalised coaching, with the 

programme being a core part of the company’s people development offer.

We have been working closely with BP over the last year to enrol more than 

100 employees onto the Corndel Data Analyst programme. Learners are from 

different business divisions including Integrated Supply and Trading at BP, 

where the tailored curriculum hugely benefits those within Commodity Risk, 

Market Risk and Performance Management. Corndel’s flexible delivery model 

has proven to be a success for those on the programme. We are excited to 

be planning BP’s 6th data analytics cohort.

Working closely with Legal & General’s Learning and Development team, 

Corndel has developed a tailored coaching-based management programme 

for mid to senior managers. The programme combines personal one-to-one 

online coaching sessions with both physical and virtual group workshops. 

Initially rolled out across Legal & General’s Investment Management division, 

the programme is now being offered across the wider group.

We have recently launched a major data analytics training initiative for Credit 

Suisse to give employees leading edge skills across divisions. In addition to 

investing in data analytics Credit Suisse is partnering with Corndel to pioneer 

the roll out of a new Apprenticeship Levy funded DevOps programme to 

improve software development and tech support capabilities.

Since the introduction of the Apprenticeship Levy, Corndel has worked with 

the team at Société Générale to develop a range of high impact customised 

programmes. We have trained over 100 managers with a personalised 

coaching programme, embedded a tailored data analytics course and most 

recently launched a project management curriculum.

Corndel and LV= jointly developed and launched the insurer’s flagship Best 

Loved Leaders programme in July 2019 and welcomed 30 mid-to senior 

managers from across their business. We have subsequently launched the 

LV= Data Academy in January 2020, empowering 22 employees in a range of 

roles – from actuaries to pricing/risk teams, to learn technical data skills and 

grow their capability to make data-driven decisions.

Corndel began working with Fidelity at the start of 2019 when we welcomed 

14 learners to our Data Analytics diploma programme. Our partnership went 

from strength to strength and we have subsequently enrolled nearly 100 

employees onto the Fidelity UK Management Academy and the Fidelity UK 

Leadership Academy. Our programmes have been fully adapted to Covid-19 

restrictions through highly engaging virtual launches and workshops.
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To explore how Corndel might be able to help your organisation please contact James Kelly, Corndel’s Corporate 
Development Director at james.kelly@corndel.com or on 07740 023392. We would be delighted to introduce you 
to any of our clients if you would like to find out more about how they maximise a zero-cost budget.

Interested in a conversation?

“We launched our third data analyst apprenticeship cohort with 

Corndel this week. The move to 100% virtual has been seamless. 

During these challenging times the depth of relationship and care 

provided by Corndel together with the quality of the learning and 

coaches has been more valuable than ever.”

Charlotte Stacey, Head of UK Apprenticeship Programmes, BP
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