
Applications welcome for the City HR Shadow Board
We are excited to invite applications for our City HR 
Shadow Board.  The purpose of the Shadow Board is 
two-fold. Firstly to aid the development of next 
generation of HR Leaders.  And secondly, to bring the 
next generation perspective into the activities of City 
HR and connect with members in the first ten years of 
their careers. 
 
The Shadow Board will design and lead on City HR 
events such as the community chats and annual 
conference and are also instrumental in driving the social 
media strategy for the Association.   
 
The Shadow Board will develop its own ideas and 
present these to the main board for discussion and 
agreement.  Training will be provided in being an 
effective Board Member. 
 
How is the Shadow Board structured? 
 

n Up to 14 members on the Shadow Board, including 2 
from Associate Member firms; 

n Approx. 9 formal meetings per year; 
n Appointments for a 24 month term; 
n Chair and Vice Chair revolve for each meeting. 
 
What is the role of a Shadow Board member? 
 

n Represent the members to ensure that City HR 
Association remains relevant and appealing to the 
diverse demographic of our membership; 

n Act as an ambassador and advocate for the 
Association; 

n Design and lead on the delivery of some City HR 
events; 

n Design and deliver the social media strategy; 
n Support the Association’s networks. 
 
What are the benefits of becoming a Shadow Board 
member? 
 

n An opportunity to operate at a strategic level; 

n Experience of being a Board member and attending 
main Board meetings; 

n Mentoring by a City HR Board member; 
n Expanding your network to include City HR Board 

members and senior HR professionals; 
n A complimentary City HR Conference pass. 
 
What are we looking for in applicants? 
 

n HR expertise; 
n Successfully operating at middle management level; 
n A passionate supporter of the HR profession; 
n Self-motivated and proactive; 
n A strong communicator; 
n An innovative and future focus; 
n Enthusiasm to be part of a diverse group of 

individuals representing all aspects of the Financial 
Services Sector; 

n Must be employed by a City HR Member firm. 
 
What is the recruitment and selection process? 
 

n All applicants must have their application sponsored 
by a senior leader within their organisation; 

n Applicants will provide a portfolio of evidence 
demonstrating their ability to fulfil the candidate 
criteria (max 3 pages /5 slides); 

n Interviews will be held with existing Shadow Board 
and main Board members; 

n Face to face feedback will be provided to all 
applicants to support their personal development. 

     
What training will be provided? 
 

n Development and support in understanding the 
characteristics of an effective board and the role of 
‘behaviour’ in being effective. 

  
To apply - or for more information - please email: 
info@cityhr.co.uk 
 
The deadline for applications is 16th March 2022 


