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What is the 

Apprenticeship 

levy?

The levy is a form of taxation designed to 

encourage more companies to upskill their 

workers with apprenticeships. 

All UK employers with a pay bill of

over £3million per year pay the 

apprenticeship levy.

The funds generated by the levy

have to be spent on apprenticeship

training costs.

The levy is set at 0.5% of the value

of the employer’s pay bill, minus an

Apprenticeship levy allowance of 

£15,000 per financial year. 

The government tops up the funds

paid by the employer by 10%.

For businesses which do not meet the

Levy requirements; apprenticeship

training programmes are funded up to

95% of the total cost. 
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Optimising the apprenticeship levy

Between May 2020 and February 2021, over £2 billion of Apprenticeship Levy 

funding paid by organisations was left untouched.

70% of employers hold the belief that apprenticeships and work-based learning 
will be vital to organisation’s recovery from Covid disruption.
The open university build the future apprenticeship survey (2021)

61% of business leaders identified the use of the Apprenticeship Levy as a 

critical mechanism for closing the digital skills gap over the next three years.

Department for Digital, Culture, Media & Sport (2021)

80% of companies who invest in apprentices report an increase in staff retention

Skills Funding Agency
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Talent retention Digital transformation Equality, diversity & inclusion

74% of organisations 

reported increased 

retention.

28% cite career progression 

as their top motivation in the 

workplace.

2/3rds will stay on with their 

employer after completion. 

72% of CDOs are involved in 

a company’s digital 

transformation planning.

1/3rd+ of employees believe 

that data-literacy training 

would make them more 

productive and innovative.

23% of employers agreed 

that the Levy would help 

them to have a more diverse 

workforce. (CIPD)

£392bn estimated economic 

growth by increasing EDI of 

the UK workforce by 10%. 

(Accenture)

How do apprenticeships align with 
businesses strategic goals?
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Identifying skills shortages

Skill levels as a % of staff in key departments

DataIQ Survey (2021)
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Introducing 

Robbie Watson
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Sara.Bresler@Corndel.com


